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NEWS RELEASE

Date: 30th August 2011
Ref: PR004
ILLEGAL WORKERS HAVE COST UK BUSINESSES OVER £53M
A recent Freedom of Information Act request revealed that the UK Border Agency has, since 2008, issued UK businesses with over £53m in fines due to illegal immigrants. And this figure is only set to increase if businesses continue to employ non-eligible workers, says Martin Stephens, Chairman of Praesidium Employment Law network.

“£53 million in fines is an astounding figure so far and the UK Border Agency is only continuing to crack down on illegal workers and businesses that employ them,” Martin commented. “Whether you are a multi-national organisation or a small town company, this should be a warning to all employers not to take a risk in employing anyone who is not legally entitled to work within the UK.”

Formed on 1st April 2008, the UK Border Agency is the UK Government body that manages and reviews workers coming into the country. It also monitors UK visas issued abroad and reviews internal immigration processes like those used for asylum seekers, in addition to being responsible for the extension of UK work visas.

Although the number of people living in the UK is difficult to determine with any certainty, a Home Office study in March 2005 estimated that over 500,000 people, about 1% of the then UK’s population, were working here illegally. This resulted in the government introducing £10,000 fines for employers with illegal immigrants on their workforce in February 2008 and, since then, the total number of fines issued to employers with illegal workers has exceeded £53m.

Martin Stephens went on to say: “Illegal workers are costing UK businesses more than they should due to companies hiring staff that have not been granted the right to work in this country. Whether you have done so knowingly and inadvertently, you are at risk of a substantial fine if your workforce doesn’t have the correct paperwork proving they are entitled to hold a UK job. Praesidium can help your business carry out regular workforce audits to ensure you are complying with all of your legal obligations and, for employers with any doubts, we have a few tips on which overseas nationals can be employed within the UK. Simply use these to protect your business and ensure you are not one of the companies adding to the UK Border Agency’s list of those being fined.”

1. High value migrants
If you wish to employ a recent UK university graduate or an exceptionally talented individual who was not born in the UK, and does not yet have UK citizenship, they must first apply to the UK Border Agency to be allowed stay in the UK. Their application will be reviewed on a points-based assessment that takes into account how highly skilled they are and what they bring to the position that a UK-born worker cannot.
2. skilled workers

If you do offer a position to a foreign national, you will be responsible for sponsoring that employee and ensure they have a valid sponsorship certification in advance of arriving within the UK. They must apply to the UK Border Agency for admittance and may only remain here while employed as part of your business.
3. temporary workers

As with skilled workers above, if you offer a temporary position to a non-UK worker, their eligibility to come to this country and stay here to do the job you have offered them is only valid for the period of their contract of employment. This also takes into account nationals of countries that participate in the youth mobility scheme - Australia, Canada, Japan, Monaco and New Zealand.
4. european workers

Although the majority of Europeans are welcome to live and work in the UK, nationals of any country that has only recently joined the European Union may be required to register with the UK Border Agency and apply for permission before they arrive to begin work. This includes domestic workers, individual representatives of overseas firms and members of the foreign print and broadcast media.
To find out more, and to set up an audit of your workforce, simply contact Praesidium Employment Law network via www.praesidiumemployment.co.uk.
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About Praesidium Employment Law 

Established in 1997, Praesidium Employment Law is a national network of reputable legal firms and employment law specialists working together to provide customers with employment law knowledge and expertise, supported by sharing individual best practice and sector knowledge.

Offering up-to-date expertise and advice you can trust, Praesidium’s bespoke service is designed to give customers direct access to all the information they need to remain protected in every area of employment activity.

Praesidium caters for firms employing twenty and above employees, with no maximum employee limit, which means that however your company grows Praesidium’s Employment Law Protection will always meet your business needs.
